
EMPLOYMENT DISCRIMINATION COMPLAINT

Leena Patel v. Cedar Bridge Security Inc.
Case No. RV-CV-2026-00689. Filed March 3, 2026.

Leena Patel worked for Cedar Bridge Security as a scheduling coordinator on the Riverton
school account, contract CTR-2025-077. She alleges the company terminated her after she
complained that supervisors assigned fewer shifts to guards who requested religious
accommodations.

Patel says she raised the issue with operations director Grant Mercer on January 7 and
was dismissed on January 20 for alleged mishandling of attendance records.
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CLAIMS FOR RELIEF

Count I alleges religious discrimination under the Riverton Human Rights Act. Count II
alleges retaliation. Count III alleges failure to preserve scheduling records after
receiving notice of an administrative complaint.

Patel seeks back pay, lost benefits, compensatory damages, punitive damages, and an
order requiring Cedar Bridge to preserve shift assignments, supervisor messages, and
access logs. No specific dollar amount is stated.

The complaint references staffing reports submitted to the School District but does not
name the district as a defendant. Counsel: Alice Mendez, Workers Justice Center.
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